MEDIA SERVICES – November 1, 2005

CCSSE Benchmarks: Support of Learners


Internship; field experience: 8a

Proposed Activities:

Student and part-time Media employees will be trained on audiovisual equipment, technical setups, delivery/pickup of media equipment and internal procedures. Through this support of learning and technical training, an opportunity can be established to the employee for a future vocational career endeavor in media technology.

Division/Department Team: 

Media Services staff is responsible for department training for promoting personal or future career experiences. Additionally, instruction and hands-on training is given on multiple audiovisual equipment items, implementing technical setup understanding and for using the correct equipment for each project. Furthermore, students will understand deadlines, office procedures and responsibility for an industrial and educational environment.

In collaboration with Media Service’s student engagement endeavors, the Career Services Division will support interested students with media technology internship guidance, internship referrals to Media Services and advisement on implementing internship information into resumes. In addition, job placement searches for media technology employment will be initiated.

Timeline:

Each semester, student employees are hired and trained on media equipment by Media Services. Students complete their work span within two years of training, and then go on into industry or on to higher education endeavors. The experience acquired in media technology provides future collaboration in whatever career they choose.

Budget:

No new funding is necessary. If student wages are required, the wages will be implemented through the Operational Media budget.

Report:

In support of student engagement, Strategic 7 and Priority 3, Operational Plan and survey findings, Media Services will provide a summary report, after the Spring semester 2006.

