CCSSE Plan: Career Services
Spring 2006

Summary of proposed plan

Collaborated with students, faculty, and employers to create awareness of job placement and career services during career week and career fair.  All occupational faculty were invited to promote their occupational programs during the Career Fair.  

What did you learn? (Include challenges, what others can learn from you)
It is difficult to get into faculty classes or to have classes participate in workshops.  Before the semester some faculty say that it is too early to decide whether to let you into the classroom then some say that it is too late because everything is set.  Finding a happy medium is a challenge.  I learned from another planning committee I was on that it helps to get faculty to buy into attending by involving them in the process or finding topics which they feel are important.

How was student engagement enhanced?

Students were invited to participate in all activities and were also used in the planning stages of the career fair.  Students participated and voted on finding a career week theme. Hannah Norris, a student, drew the drawing used in all the posters and career week campus ads.  Students coming into career services  were asked to assess the theme "Your Future Is In Your Career!" and assess the fortune teller drawing for initial impression. 

When it was determined that the theme was an attention grabber for this population of students we collaborated with Fred Wieck to promote the career fair during lunch time and in conjunction with a student ambassador fund raiser.  Fred dressed up as a "Wizard" and told the student fortunes (based on a mini-Myers Briggs assessment.  This generated a  lot of interest from students that were amazed at how well their career interests could be determined by asking a few simple questions.  Career Fair literature was available for review by all students.

Having faculty participate in the career fair also resulted in students making connections with faculty, faculty brining their classes to the career fair, and faculty getting the opportunity to meet with valley employers.

What would you change?
It would be nice to have all faculty participate in career fair week by bringing their classes.  In this way students become aware of the need to make connections with employers early on and PVCC makes a good impression with the employer community showing that we as a college appreciate the opportunities they are offering our students.

Was the plan collaborative or individual? How did the process work?

The plan was collaborative involving students, faculty, and valley employers.  Counseling faculty (Roccaforte, Auten, & Wieck) presented the three evening career fair workshops on "Discover Your Career  Passion", "Honing Your Resume Writing Skills", and Interviewing Skills.   Two valley employers, Gracie Ramos from Qwest Communications and Jason Bartusch from AccounTemps also presented resume and interviewing skills respectively.  Employer wokshops were moderated by C. Mendoza.  Various students including career services staff participated in selecting a theme that would attract students aged 18 to 24 to the career fair.
